Contact Tracers Program
National Dislocated Worker Grant WORKZORCE

Background

On March 13, 2020, the president declared the COVID-19 pandemic a national emergency. That same day, with confirmed cases of
COVID-19 in multiple Texas counties, Governor Greg Abbott declared a state of disaster for Texas.

The pandemic forced many “nonessential” businesses and services to close and lay off workers or reduce workers' hours. In the first
week following the national and state emergency declarations, 3.3 million Americans filed unemployment insurance claims. The

number of claims filed in Texas increased more than 12-fold, from an average of 13,000 a week to more than 158,000 a week. In less
than a month, more than a million Texans filed unemployment insurance claims, far exceeding the 750,000 total claims filed in 2019.

Workforce Solutions Borderplex (WSB) responded quickly by applying for a Texas Workforce Commission (TWC) grant to assist the
residents of our community who had been displaced from their jobs. The National Dislocated Worker Grant (NDWG) was geared
towards combating the spread of the disease and contact tracing became the state's primary resolution to help end the pandemic.
WSB's Contact Tracing Program allowed a group of El Pasoan's to find temporary work from the safety of their homes during this
daunting period in history.

The COVID-19 pandemic came full force and changed the infrastructure of the workforce we had come to known. It created many
challenges and force many of us to quickly adapt, including the way we served our customers.

Challenges

The Contact Tracers Program faced the following challenges:
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Lessons Learned

The Department of Labor provided technical assistance which proved to be very beneficial as it
helped us improve and clarify the expectations regarding monitoring site visits. The site visits
are needed to be done on a monthly basis, which was learned through the course of the TA.
Thereafter, site visits were performed in accordance with the guidance, and a handoff was
made to the contractor. The lesson learned was to ensure contract stipulations are understood.

During SRMs annual monitoring review performed in February 2021, an area of concern was
noted due the employer of record's supporting documentation for participant's hours worked.
The supporting documentation is necessary for data validation purposes and proof of Board
fiscal disbursements. TWC Contracts TA and assistance were very important to ensure all
necessary documentation was compliant and provided us was many lessons learned for the
NDW grant.

Participant assessments are key indicators of a participant's successful completion of a
workforce service. During the handoff, the employer of record interviewed and concluded if the
participant was an optimal candidate for the contact tracer position. In this case, the center
operator assessment was bypassed until after they were chosen for the position. The lesson
learned in this situation was that the center operator's assessment should have come first or
performed concurrently to properly assess if the client is a fit for the position.

Although the Contact Tracer Program faced challenges
and many lessons were learned through the duration
of the program, the program has many notable
achievements to be celebrated.

Program Enrollment - Our targeted enrollment was 15 contact

@ tracers. Our records indicate we were able to make 25
participants eligible for the program exceeding program
enrollment by 167%.

the pandemic and to eventually transition our clients to permanent employment. Our records indicate that 68% of

: Entered Employment - The purpose of this program was to provide our clients with temporary employment during
the contact tracer participants have found employment when exited.

In addition, this program provided good wages and experience for our participants to continue with unsubsidized
-@ remote work. In the end, this program provided a critical need (contact tracing) and the participant learned valuable
skills that allowed to find or expand employment opportunities at self-sufficiency wages.

Recommendations for Similar Grants

The success of this project has proven that WSB can remain agile and meet our
workforce needs. If NDW or similar grants are needed in the future, this model can be
adopted and provide useful information to properly manage the project.

This project's model provided the following:

° It showcased the allocation and allowability of support services for remote work;
AN e |t provided a roadmap on how to offer remote work-based learning
d8dd assignments; and
¢ |t helped us learn how to work with employers and how to prepare our
participants to meet their needs and expectations.




